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THE GREAT WEALTH 
TRANSFER HAS BEGUN

The estimated amount of money that’s 
at stake as Baby Boomers age and plan 
to leave their estates to younger
generations.

$68Trillion1

Younger generations are increasingly 
more diverse. Each generation’s wealth 
management may include new priorities, 
principles and products that may differ 
from those of prior generations.

1High-Net-Worth and Ultra-High-Net-Worth Markets 2018: Shifting Demographics of Private Wealth, Cerulli Associates, 2018.
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AAPI

Latino and Hispanic

Black and African-American

The 2020 Census

Our Evolving Population Growth
We continue to evolve into a more racially and ethnically diverse population. The 
Pew Research Center projected that the total Black and African American, Latin 
and Hispanic and AAPI populations would grow to represent roughly 51% of the 
total US population by 2065.1

The 2020 US Census shows that in the past ten years, the diversity of the US 
population continues to increase. Further, the nation’s youth is even more diverse than 
the overall population.2

1. Source: Pew Research Center. For illustrative and discussion purposes only.
2. Source: US 2020 Census data. 

US Overall Population US Under 18 Population
RACE AND ETHNICITY IN THE UNITED STATES

https://www.pewresearch.org/hispanic/2015/09/28/appendix-c-population-tables-1965-2065/
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An individual’s identity may be comprised of multiple intersecting factors 
that could include ethnicity, race, religion, gender identity or sexual 
orientation, age, disability, migrant status or socioeconomics. The six 
dimensions featured in the Changing Faces of Wealth presentation
represent just a portion of our diverse world.

It’s vital to remember that identity is incredibly nuanced as a result of this 
intersectionality and personal preference.

There are many more aspects of identity to consider, but these six are 
where we begin the conversation:

Dimensions of Diversity

WOMEN INVESTORS OVER 50 LATINO AND HISPANIC INVESTORS

ASIAN AMERICAN AND PACIFIC 
ISLANDER INVESTORS

AFRICAN AMERICAN AND 
BLACK INVESTORS

LGBTQ+ INVESTORS MILLENNIAL INVESTORS

Women manage roughly 31% of investible 
assets in the US and play a vital role in business 
creation and the economy overall. Women in 
this stage of life have a range of financial goals 
and concerns, ranging from business ownership 
to caring for multiple generations.

Latino and Hispanic communities represent a 
rapidly growing population that’s generally 
younger. This demographic trend, coupled with 
high rates of entrepreneurship and income, 
represent an opportunity for investment 
guidance.

Black and African American investors are 
participating in the equity markets more than 
previous generations. Like Hispanic and Latino 
investors, the population is relatively younger 
and increasingly entrepreneurial.

Asian American and Pacific Islander populations 
are growing. Like many other family-oriented 
cultures, many members of the Asian community 
see caring for their elder family members as a 
responsibility and an honor. Generally speaking, 
they are focused on retirement planning, leaving 
a legacy, and supporting multiple generations.

LGBTQ+ investors may face unique 
challenges when outlining financial goals. 
Some considerations may include growing and 
supporting a family and unique estate 
planning.

Millennials represent the nation’s largest adult 
generation, and they make up one third of the 
American labor force. Older millennials are 
entering their 40s and their financial priorities 
are evolving as they look to the future.
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BUILD AUTHENTIC CONNECTIONS

DIVERSIFY YOUR TEAM & YOUR TEAM’S PERSPECTIVE

ENGAGE & UNDERSTAND

• Connect with investors through LinkedIn networking groups.1

• Seek to connect with organizations whose missions align with your 
prospective clients’ needs.

• Seek industry thought leadership from diverse perspectives.

• Ideally, your team should represent the clients you are working to 
connect with.

• Personal bias may prohibit client and asset growth.
• Encourage and provide diversity and inclusion, unconscious bias, and 

equity education opportunities for you and your team.

• Volunteer your time by working events that support diversity and inclusion.
• Attend diversity and inclusion workshops and seminars. Share your 

attendance on LinkedIn1 and maybe something you’ve learned. 
• Job fair coordinators look for leaders in their community to reinforce 

interview skills. Consider raising your hand.
• Volunteer your time to Junior Achievement youth programs in ethnically 

diverse communities. Cover financial education or money management 
topics.

1Always check with your firm’s compliance department regarding social media policy.

The following are some ideas you may consider implementing in your 
practice. Consider taking these actions today. What you choose to 
implement depends on your business structure, client needs, and your 
market. 

Considerations For Your Business
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